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THE LAW DEBENTURE CORPORATION P.L.C. 
 

ANTI-BRIBERY STATEMENT 
 
 

The Law Debenture Corporation p.l.c. and all of its subsidiary companies will conduct their 
business fairly, honestly and with transparency. 
 
We expect all Law Debenture directors, employees and anyone acting on our behalf to 
maintain the highest standards of ethical business behaviour. Further, the directors and 
employees must all be familiar with, and comply with the anti-bribery policy below, and the 
gifts and entertainment policy. Law Debenture provides external whistleblowing facilities to 
all staff should they wish to report any concerns. 
 
Policy 
 
Companies in the Law Debenture group will comply with the laws, rules and regulations 
governing anti-bribery and corruption law in the countries where we operate.  
 
Law Debenture has a zero tolerance approach to acts of bribery and corruption by directors, 
employees and those acting on Law Debenture’s behalf. Any breach of our policy will be 
treated with the utmost seriousness and will be likely to result in disciplinary action, which 
may include dismissal on the grounds of gross misconduct (or contract termination as 
appropriate). Relevant criminal and regulatory authorities may also be advised of the breach. 
 
Under UK law (The Bribery Act 2010), a conviction for bribery or corruption is punishable for 
individuals by up to ten years’ imprisonment. If a company is found to have taken part in 
corruption, or does not have in place adequate procedures to prevent bribery, it could face 
an unlimited fine and be excluded from certain business contracts. Reputational damage 
could be incalculable.  
 
Law Debenture operates the following principles: 
 

a) Any offer to pay a bribe, or actual payment of a bribe, or offer or actual 
provision of a gift or item of value for improper purpose – i.e. to obtain or 
retain business or any other benefit – is strictly prohibited. 

 
b) Hospitality, gifts, or anything of value received and not declared in 

accordance with the gifts and hospitality rules is strictly prohibited. 
 
c) Any payments made to third parties to procure or secure business (so called 

facilitation payments) must be authorised in advance by the group chief 
executive officer and such authorisation will be forthcoming only where the 
payment is transparent and strictly necessary. 

 
d) Any director or employee who becomes aware that a bribe may have been 

offered or received by any other director or employee or by a third party 
acting on Law Debenture’s behalf has a duty to report that knowledge under 
the relevant whistleblowing procedures. 

 
In some cases, refusal of an offered gift may cause offence to the offeror. In accordance with 
the gifts and hospitality policy, a recipient of such a gift should evaluate whether or not the 
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gift or entertainment is reasonable and justifiable in all the relevant circumstances. Certain 
practices, so long as they are properly recorded, are permissible. These include: 
 

 Normal business hospitality whether given or received; 

 The giving or receipt of ceremonial gifts (Christmas, Chinese New 
Year, etc) up to the value of £500; 

 The giving or receiving of hospitality, at any time of year, up to the 
value of £500. 

 
Further details of the policy on giving and receiving gifts and hospitality is set out in the 
detailed staff handbook in each of the relevant jurisdictions where we operate. 
 
Whistleblowing 
 
Any director, officer or employee of any Law Debenture group company may report 
instances of the giving or receiving of bribes, or suspicions that bribes may have been given 
or received, through the channels that apply in each jurisdiction. 
 
These include, but are not limited to: 
 

 A report to your line manager; 

 By calling the external and confidential whistleblowing number that 
applies in your jurisdiction; 

 By reporting the matter through the relevant regulatory authorities. 
 
 
 
 
Policy approved by the board of The Law Debenture Corporation p.l.c. on 28 June 2011 and 
reviewed annually by the board for relevance and compliance purposes. 


